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NEW I. C.C. ROAD 


RULES 


BECOME EFFECTIVE JULY 15 


(Teamsters News Service) 


WASHINGTON. — New hours- 
of-service regulations affecting 
nearly all over-the-road drivers 
will go into effect July 15, 1962. 

As approved recently by the 
Interstate Commerce Commis- 
sion, the altered regulations im- 
pose new limits on the daily 
distribution of driving time. 

In addition, ICC safety in- 
spectors will have the authority 
to order drivers out of service 
for failure to comply with the 
regulations. 

The ICC, in announcing the 
hours-of-service changes, noted 
that it may be difficult for 
some carriers ‘‘to make changes 
in their operations in order to 


‘comply.”’ 
‘“However,’’ the statement 
read, ‘‘we do not believe it can 


be seriously disputed that driv- 
ers should not be permitted to 
operate heavy motor vehicles 
on public highways after having 
been on duty for a total of more 
than 15 consecutive hours.” 

ICC studies have shown that 
fatigue factors beyond 15 hours 
are hazardous whether driving 
or non-driving duties are per- 
formed. 

The new rules will apply to 
all drivers of commercial ve- 
hicles, except that drivers of 
vehicles of not more than 2 
axles and weighing 10,000 
pounds or less will not be sub- 


ject to the daily driving limita- 


tions. 

Also, the exception will not 
apply to passenger operations 
or transportation of dangerous 
freight. 

In daily driving time limits, 
according to the ICC, ‘‘no motor 
carrier shall permit or require 
any driver used by it to drive 
nor shall any such driver drive 
more than 10 hours following 8 
consecutive hours off-duty, ,or 
drive more than 2 hours after 
having been on duty 13 hours 
following 8 consecutive hours 
off-duty.”’ 

Further, the driver will be 
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required to finish his maximum 
10 hours’ driving within the 
first 15 hours of duty. After the 
first 15 hours, the driver—if he 
is still on duty—can do only 
non-driving work. 

In weekly hours, ‘“‘no motor 
carrier shall permit or require 
any driver used by it to be on- 
duty, nor shall any such driver 
be on-duty more than 60 hours 
in 7 consecutive days .. . re- 
gardless of the number of motor 
carriers using the driver’s serv- 
ices; provided, however, that 
carriers operating vehicles 
every day in the week may 
permit drivers to remain on 
duty for a total of not more 
than 70 hours in any period of 
8 consecutive days.” 

The new rules permit ICC 
safety officers ‘‘to notify and 
declare ‘out-of-service’ any driv- 
er found to have been on-duty | 
or to have driven or operated 
longer than the maximum pe- 
riod permitted.” 

Further, a motor carrier can- 
not permit or require a driver 
declared “out-of-service’’ to 
drive or operate ‘‘any motor 
vehicle unless and until such 
time as he has met the require- 
ment.”’ 

In the case of bad weather 
conditions or unusual road and 
traffic conditions, a driver—in 
order to complete his run—may 
not drive more than 12 hours 
in the aggregate following 8 
consecutive hours off-duty, in- 
stead of the 10-hour limit. 

The new rules also give a new 
definition to ‘‘drive’’ and ‘“‘driv- 
ing time.’’ They now include 
only the time actually spent at 
the wheel. 








FINE FOR GOING 
TO CHURCH 
Milwaukee 

Mrs. Mary Ellen Benson, who 
skipped Sunday morning union 
meetings to attend church serv- 
ices, has agreed to pay a $5 fine 
assessed by the union. 

Mrs. Benson agreed to pay the 
fine and court costs of $5.40 after 
a pre-trial conference Thursday. 
The suit was brought by Local 
356 of the United Papermakers 
Union, which said its bylaws pro- 
vided that any member missing 
three out of five meetings must 
be fined. 

Mrs. Benson admitted missing 
the meetings, but said she con- 
sidered church more important. 
County Judge Robert J: Meich 
praised her motives, but said 
that past court decisions made it 
clear the union had the right to 
assess the fine Associated Press 


NOTICE! 


Meinbers who desire to put 
their sons in the Union should 
first read the Hiring Hall 


Standards, Section 3, Page 3 
to 5 of the Local Pickup and 
Delivery Agreement of Dray- 
age Contract. 


‘DON’T LET ’EM IN 
UNTIL YOU CHECK’ 


The Better Business Bureau 
has advised East Bay residents 
to check carefully into the repu- 
tation of heating and furnace 
companies before entering into 
a contract or permitting access 
to their heating equipment. 

Citing an alarming increase 
in the number of complaints be- 
ing received, Better Business 
Bureau president, B. Charles 
Wansley, pointed out that much 
of the grief being experienced 
by local people could have been 
avoided if they had taken the 





{time to check with the BBB 


first about a firm’s reputation. 

‘‘An Oakland woman reported 
two salesmen called on her el- 
derly mother and frightened her 
by saying the furnace was in 
such bad condition it was likely 
to ‘blow out of the floor’ and 
then tried to sell her a new fur- 
nace for $600,’ Wansley said. 
“It later developed there was 
nothing wrong with tke — fur- 
nace.” 

“Still another complainant, in 
Berkeley, reported that a fur- 
nace company _ representative 
stuffed newspapers in her chim- 
ney flue without her knowledge, 
lit a sulphur candle and claimed 
the smoke and fumes filling her 
house were due to an unsafe fur- 
nace.” 

Wansley said: 

“Tt is true that the vast ma- 
jority of heating and furnace 
companies in the area are per- 
fectly reliable and trustworthy 
but the fact that a few are not 
makes it imperative that cus- 
tomers check the reliability of 
any unknown person or firm 
before making a deal.” 








Smallest Union 

The smallest union in the AFL- 
CIO, the International Associa- 
tion of Siderographers, was dis- 
closed to be the only AFL-CIO 
union with its industry 100 per- 
cent organized. The Siderograph- 
ers, with a total of forty-four 
members, produce steel engrav- 
ings for the printing of currency, 
postage stamps, stocks and 
bonds, New York city has twenty 
of the union’s forty-four mem- 
bers. Ottawa ten, Philadelphia 
eight, and the Federal govern- 
ment of Washington six. 


Teamo Attorneys |!,700 More Jobs 


To Hold 11th Meet 


(Teamsters News Service) 


SAN FRANCISCO, CALIF. — 
Lawyers representing Team- 
sters Union organizational units 
across the nation will hold their 
lith annual conference in San 
Francisco, July 30—August 2. 


Clarence Beck of Salt Lake 
City will chair the four-day na- 
tional conference. Subjects and 
speakers for the sessions in Del 
Webb’s Towne House Motor 
Hotel are: 


‘Determination of Appropri- 
ate Bargaining Units’? — Albert 
Brundage of Los Angeles and 
David Leo Uelmen of Milwau- 
kee. 


“Libel Suits By and Against 
Labor Unions and Their Offi- 
cers’? — William E. Bufalino of 
Detroit. 


“Proposed Anti-Trust Legisla- 
tion’? — Sidney Zagri of Wash. 
ington, D. C. 

“Damage Suits Against Un- 
ions’? — Edwin Pearce of At- 
lanta and Herbert Thatcher of 
Washington, D. C. 


“Recent Developments in the 
Law of Taxation” — Stanley M. 
Rosenblum of St. Louis, Mo. 


“Internal Union Affairs’’ 
Florian Bartosic of Washington, 
D. C., and David Previant of 
Milwaukee. 


“Labor and the Criminal 
Law” — Raymond W. Bergan 
of Washington, D. C., James E. 
Haggerty of Detroit, and Ed- 
ward Bennett Williams of Wash- 
ington, D. C. 


“Secondary Boycotts and ‘Hot 
Cargo’ Clauses’? — Lester Asher 


Are Created By 
5-Hour Contract 


NEW YORK — The 5-hour 
day negotiated by Electrical 
Workers Local 3 here has cre- 
ated 1,700 new jobs already for 
the summer (starting July 1) 
and will create 1,280 new jobs 
after the summer season. 

Authority for this statement 
is Theodore W. Kheel, who was 
appointed by Mayor Wagner as 
impartial arbitrator after the 
January strike which won the 
5-hour day. 

There will be no need for 
overtime except in emergencies, 
Kheel reported to the mayor— 
backing up the claim of the 
Electrical Workers Union that 
they were seeking the 5-hour 
day in order to spread the work 
and decrease unemployment. 
Some of the enemies of the un- 
ion said the aim of the union 
was to get more overtime pay. 

Kheel reported to the mayor 
that more than 1,000 new ap- 
prentices must be recruited. 

Future reports by Kheel to 
the mayor will deal with (1) the 
recruitment of apprentices on a 
fair and impartial basis; and 
(2) a new secondary pay rate 
for commercial and home re- 
pair work, as contrasted with 
rates on new construction jobs. 


of Chicago and L. N. D. Wells, 


Jr., of Dallas. 
“Organizational and. Recogni- 
tion Picketing’’ — Hugh Beins 


of Washington, D. C, and Char- 
les K. Hackler of Los Angeles. 

‘Fiduciary Obligations Under 
Title V of Landrum-Griffin’? — 
Harry H. Craig of St. Louis and 
Charles R. Katz of New York. 


LOCAL 70 PICNIC 
SUNDAY, JULY 22, 1962 


Linda Vista Park, 


Mission San Jose 


PARK OPEN 8:00 A.M. 


FREE—Coffee, Ice 


Cream, Hot Dogs 


FREE—Rides for Kids 


e RACES FOR KIDS e 


e BASEBALL 


FOR KIDS e 


DANCING FROM 1:00 P.M. TO (?) 
SI eS 


— Come Early and Stay Late — 


CHAIRMAN RAY BLASQUEZ — CO-CHAIRMAN BOB DECKER 
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CONSTRUCTION SETTLEMENT 


One of the most tiresome, nerve racking and provoking set 
of negotiations took place during our recent Construction nego- 
tiations. Practically all seasoned veterans of negotiations on both 
sides of the table agreed that this was the worst they had 
ever seen or had ever gone through. Yet, we came out in reason- 
ably good shape with a fairly good contract after everything is 
considered. 

Beyond all questions of doubt, the greatest gain was seniority. 
With the exception of Alameda County, where approximately 
one-third of Construction drivers were covered by seniority, 
this will be the first time seniority has been achieved in the 
Construction Industry in Northern California, Now members 
won’t be forced to become boot lickers in order to hold their 
job. They can and will (I hope) stand up for their rights against 
bosses and companies that have been kicking them around for 
years. 

In order to gain seniority, it was necessary for those of us 
who believed in the principle of seniority, to appeal to General 
President Hoffa. After hearing us, he ordered Executive Vice 
President, Harold Gibbon and International Vice President Joe 
Diviny and George Mock and General Organizer, Jack Gold- 
berger into negotiations. These men were tremendously helpful 
in helping us settle the agreement. 

One or two of our own sister locals had officials in negotiations 
who were real chummy with the Employers and were in effect 
attempting to defeat the efforts of the majority to get seniority. 
Also, there were other International Unions which were right 
in there giving AID, COMFORT AND ADVICE to the bosses in 
the hope of defeating us. In some cases, it was difficult to tell 
the difference between some of the phoney Union Officials and 
phoney Employers—they walked and talked alike. For an 
example, one Union Official made the statement, ‘‘You are really 
going to have trouble if you get seniority. The guys will turn in 
loads of beefs and besides, it won’t work.’’ The next day, almost 
the same statement was made by an Employer, the only dif- 
ference was that instead of using the word ‘“‘beefs’’, he used the 
word “grievances.’’ From this, we must assume that he is a 
little more polished than the Union Official. Another incident 
occurred when one Union Official said, ‘‘We don’t tell our mem- 
bers anything.’’ Local 70 officials replied that ‘‘we’re old- 
fashioned in our Local. We are mid-Victorian because we talk 
and tell our members everything. In another case, one Union 
Official said in the presence of Local 70 rank and file members, 
“We have to look out after the Employer too—he has some 
rights.’’ When he left, I was rebuked by one of the members for 
introducing him to this man. He also asked a question, ‘‘Does 
he work for a Union or a Company i I reassured him that he 
worked for a Union. 

At times, negotiations resembled a home town version of a 
Gilbert and Sullivan Opera. That is to say, it was fairly dis- 
organized, Anyway, the job was done once the whip was cracked 
and everyone settled down to do his share. 

The one final important thing to remember is that you should 
check not only your seniority, but see to it that the boss has not 
placed someone ahead of you. After this, see to it that the 
boss lives up to seniority and does not have a pet or relative 
working when you should work. You will have to help us enforce 
the agreement, but do not go out half cocked—check with your 
business agent. Between you and the Union officials, we can 
vastly improve this contract by proper enforcement. 


Late Adjournment? 

It has been predicted that 
Congress will remain in session 
at least through mid-September. 

Sen. Hubert Humphrey (D., 
Minn.), majority whip, predicted 
the late adjournment after not- 
ing that Congress has at least 
another 10 weeks of work. 

Humphrey warned that any 
part of the Administration’s 
program that is ‘“‘blocked by 
obstructionism will be up for 
political decision at the ballot 
box in November.”’ 


Proposed New Building 

Before anyone believes mis- 
leading publicity put out by the 
Oakland Tribune concerning the 
proposed new Union Hall, they 
should be acquainted with facts, 

The Building Committee con- 
sisting of Don Costa, John Coz- 
zetti and Cuenca and the Exec- 
utive Board are making plans, 
sensible plans, for a new build- 
ing, 

Before any action will be tak- 
en, the membership will be in- 
formed and have the final say. 
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Joint Gouncil 7 Labor-Management Minutes 
June 7, 1962 
ROLL CALL: 
S. A. Moore Fred Hofmann 


Jerry Beatty 
Jim Parkerson 
Jack Sweeney 


John Behner Jim Rourke 
Leon Ardzrooni 

CASES 

LD 488 Local 85 vs CME. Discharge of Cortez. 

Result: Postponed until after June 20, 1962, 

LD 496 Local 85 vs Wally’s Fork Lift. Discharge of Mendoza. 
Objection: Union claims employee discharged April 19 
and not notified by registered mail until April 28, 1962. 
Postmarked envelopes and return receipts presented. 

Result: Motion passed that the notice from the employer to the 
employee is not in compliance with the contract and the 
employee is to be paid for all time lost and to be rein- 
stated to his job. 

LD 497 Local 70 vs Robertson Drayage, Discharge of Cruz. 

Result: Withdrawn. 

LD 498 Local 70 vs ONC. Discharge of Gomez. 


Result: 


LD 506 
LD 499 
LD 482 
Result: 
LD 478 
LD 485 
LD 492 
Result: 
LD 500 
Result: 


Position of Parties: The company claims Gomez involved 
in accident which he failed to report. Union claims 
Gomez was not involved in the accident. 

Motion passed that. based on the evidence presented the 
driver is to be retained on the job, 

Local 70 vs PMT. Discharge of Silva. 

Local 70 vs ONC. Pay claim—Dias. 

Local 287 vs Savage. Money claim—Re,. 

Withdrawn. 

Local 85 vs Walkup. Holiday Pay—Bendana. 

Local 315 vs Thompson Bros. Money claim—Williamson. 
Local 70 vs Western Truck Lines. Strike pay claim. 
Postponed. 

Local 287 vs Superior Motor Express. 

Motion passed that Superior Express must live up to 
the provisions of Article 2, hiring procedure, as set forth 


. in the Agreement, 


LD 501 


Result: 
LD 502 
Result: 
LD 503 


Result: 


LD 504 


Result: 


LD 505 


Local 287 vs Fentron Industries. Premium, pay reduced— 
Compton. 
Stipulated Facts: Compton paid 30c an hour over driv- 
er’s scale for two years. On May 10, 1962, company cut 
him back to driver’s scale. 
Position of Parties: Company claims Compton worked 
primarily as assistant. shipping clerk which involved 
some driving and loading for two years, He was paid 
premium because he did not receive as much overtime 
as drivers. When business fell off he was taken off 
assistant shipping clerk job and given driving job al- 
though he still does about an hour a day of his old 
shipping clerk work. Union claims there is only one 
classification at this company, that of driver, even 
though the duties vary some, and that this premium was 
given to the man as a personalized rate of pay. The 
company could have worked this man as assistant ship- 
ping clerk and paid him drivers wages. The union is 
requesting that the personal premium be continued and 
that the man be paid the 30c per hour retroactive to 
May 10, 1962. 
Motion passed that the union’s claim be upheld. 
Local 70 vs Garrett. Bid dispute. 
Postponed. 
Local 70 vs Garrett, 
Position of Parties. Union claims that premium pay in 
Article 22, Section 2, 3 and 4 be included in the base rate 
for the computation of overtime. The company claims 
they have never computed overtime based on the pre- 
mium and that the premium is a per day allowance 
regardless of hours worked. 
Motion passed that based upon past practice the union 
claim is denied. 
Local 85 vs Airport Drayage, Money claim—Jacobs. 
Stipulated Facts: Jacobs on Travis run where equipment 
was classified and paid as over 10,500 Ib. scale. He re- 
quested to be taken off this run and company assigned 
him to fill runs where he was paid the scale based on 
the equipment he drove each day. One day when driving 
the over 10,500 Ib. equipment he blew up the engine and 
after that time he was given very little equipment in 
the over 10,500 lb, class. Ten days before he quit, the 
company agreed to pay him over 10,500 regardless of 
the equipment he drove. 
Position of Parties: The union claims pay for over 
10,500 class equipment retroactive to the date he blew 
up the engine. The company claims he was not quali- 
fied to drive in the over 10,500 class. 
Motion passed that the: union claim be denied due to 
the fact that the driver ponies to be taken off the 
higher class run. 
CFW vs Local 70. 
Stipulated Facts: Union has posted bulletin at company 
(Continued on Page 4) 
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Drive Spotlight 
(Teamsters News Service) 
Exercising the intelligence 
and interest of the voter is ap- 
proach in a new DRIVE booklet 
entitled: ‘“‘Does Your Congress- 
man’s Vote Agree With Yours?” 


The booklet will be available 





soon from DRIVE headquarters 


at the International Brotherhood 
of Teamsters, 25 Louisiana Ave. 
N. W., Washington, D. C. 


The publication informs voters 
on how their elected represen- 
tatives served the interest of the 
working people when casting 
votes in Congress, 


DRIVE Director Sidney Zagri 
said the hooklet contains the 
voting records of present mem- 
bers of Congress on a number 
of key legislative issues of spe- 
cial, concern to working men 
and women, 


Uniquely, the votes are not 
listed ‘‘Right’’ or ‘‘Wrong’’ ac- 
cording to the policies of the 
IBT. Rather, the record is made 
clear whether the Congressman 
voted ‘“‘for’’ or ‘‘against’’ a spe- 
cific issue. 


The issue is described, the 
reader is invited to decide 
whether he is for or against the 
issue, and then is encouraged 
to check his vote against that 
of the vote cast by his elected 
Representative or Senators, the 
question being — does his vote 
agree with yours? 


Zagri gait “‘We have too high 
a regard for the intelligence 
of the Teamsters and their fam- 
ilies to think that our member- 
ship can’t arrive at its own de- 
cisions about their representa- 
tives on the basis of the voting 
record.”’ 


IN MEMORIAM 


WILLIS PICKARD | 


S. T. Johnson Oilers — 


ELMER R. SHELDON 
Retired 
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—Courtesy of ILWU Dispatcher 
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Rights Upheld 


An early review by the five- 
member NLRB is expected of 
the recent ruling by trial exam- 
iner A. Norman Somers that la- 
bor unions can prescribe rules 
and work quotas for members 
and impose fines on violators. 

Section 8 (b) (1): (A) of the 
Taft Act allows this right to a 
union so long as enforcement 
measures stay within the limits 
of traditional disciplinary pow- 
ers of fine, suspension or expul- 
sion, said Somers. He found that 
fines levied by UAW Local 283 
against four members who ex- 
ceeded union-established hourly 
earnings quotes fell within the 
scope of the union’s internal 
disciplinary powers. 

* * * 


Few object when money talks, 
if it is speaking their language. 
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If you have moved, or are about to move, use the form 


local informed on changes in your address and insurance beneficiary. The latter can be made 


at the hall. Please bring in your insurance policy when making 


CHANGE OF ADDRESS CARD 
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City ate 6f = Birth 2s ne a 
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Employed by. 
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In the interest of giving all members their union officials phone Union’s Disciplinary Medicar e for Aged 


numbers so that they can service you better, the following is 


DRIVE, COPE 
and the Senior Citizens Com- 
mittee recently jointly spon- 
sored a rally in Scranton, Pa., 
to beat the tom-toms for medi- 
care for the aged. 

Representing General Presi- 
dent James R. Hoffa at the 


(AFL-CIO), 


meeting was Joseph Konowe, 
administrative assistant. 
Konowe’s. speech was _inter- 
rupted several times by ap- 
plause as he related the deter- 
mination of the General Presi- 
dent and the membership to do 
everything possible for medi- 
care and all other social legis- 
lation that would benefit work- 
ing people. 
e 


Manpower Training 


The Manpower Development 
and Training Act failed to get 
off on schedule. It became law 
July 2, but action was. silent as 
a_ tunnel, 

The reason was that the Sen- 
ate and the House — forever 
bickering about prestige, se- 
niority, and so forth — still 
had not allocated funds for the 
program as the month of July 
began. 

As thousands of unemployed 
stood by to begin retraining 
while receiving $33 a week to 
keep them going, the present 
session seemed determined to 
live up to its name of a “‘do- 
less-than-nothing’”’ Congress. 

Numerous other regular ap- 
propriations bills also were 
stalled. 








The Life of a Union 
Business Agent 


If he tries to explain some- 
thing he is playing politics or 
trying to run things; if he is 
silent, he has lost interest in the 
organization. If he is seen at the 
office why doesn’t he go out? 
If he can’t be found why doesn’t 
he come around more? 


If he is not at home at night, 
he must be out on the town; 
if he is at home he is slacking. 
If he does not agree that the 
boss is no good he is a company 
man; if he dislikes the boss he 
is ignorant. If he does not 
scream and yell STRIKE he 
is a conservative; if he doesn’t 
he is a radical. If he doesn’t 
stop to talk, the job has gone 
to his head: if he does that it 
is all he has to do anyway. If 
he can’t put a member to work 
that got into trouble he is a poor 
agent; if he does, that is what 
he’s paid to do. 


If he gets a good contract; 
why doesn’t he ask for more? 
If his suit isn’t always pressed, 
he is- sloppy; if he has a new 
suit, he thinks he is important. 
If he takes a vacation; he has 
one all year. If he is on the job 
a short time, he is inexperi- 
enced. If he has been on the 
job a long time, there should 
be a change. 


How They Stand 


Auto production for the first 
three months of 1962, broken 
down by makes, follows (in 
round numbers): 


Chevrolet. 23.2.3. ae 460,000 
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TOMDESE.-3ces a Seca 45,000 
Competes ks 6 ye 42,000 
Dodge" ay 39,000 
Plymouth. 22 le a ee 39,000 
Chrysler 2 inhi oe foteees 38,000 
Valiant: sce ie ete os 36,000 
POO OB gant; ar Gan ela ees 28,000 
IMGFCUTY SiS. isc, ee 27,000 
Thunderbird ............ 24,000 
Studebaker. 0)065.542.4%.5 23,000 
WEAN OR al. ne ea eos 15,000 
BiInCOt 355, oe ae, 8,000 
MGLEOD 38 sete eae ae 7,000 
Tmpenial a Ves eee 4,000 








RIGHT-WING MEETING 
ATTRACTS UNION FOES 


(Teamsters News Service) 

WASHINGTON, D. C. If proof 
was ever needed that the mili- 
tant right-wing groups are anti- 
union, it appeared at a recent 
meeting in the nation’s capital. 

The . notorious Billy James 
Hargis held a consolidating 
meeting to bring representatives 
of right-wing groups together. 

Among the delegates were peo- 
ple from the “‘Right to Work Na- 
tional Committee.’’ Also attend- 
ing were representatives from 
“The American Free Enterprise 
Assn.”’ 








Page Four 


ARE YOU A DRIVE MEMBER? 


Help yourself and family, as well as those more unfortunate 
than yourself, by helping your organization establish an effec- | 
tive legislative and political program. 


JOIN NOW JOIN NOW 


Complete the application on this page and send it with your 
membership fee to DRIVE, 25 Louisiana Avenue, Washington, 
D.C: 


@ 


Democratic Republican Independent Voter Education 
MEMBERSHIP APPLICATION 


I, the undersigned, being a member of the International Broth- 
erhood of Teamsters, Chauffeurs, Warehousemen and Helpers, 


do hereby voluntarily apply for membership in DRIVE, to the 
general fund of which, I agree to contribute annually the sum 


I fully understand that my contribution can be used solely for 
political purposes, such as the election of candidates favorable 
to organized labor and making donations to such candidates. 


Dated: this... day of 
VOL SUrR S81» SaRReNUecun paps Sig © DET NAGI og pnt ast Mapeireaee erm RZ/ et ew ep Se emote et OR 
LSE aa (o ROM G 22 14 Lo, > ceopranOn Remnant, Repige RE ee AMS Se gO Wes mt SE eS EAU Seng Sop SHEER” 


paate b elekskoeet aes cme) Zande ict keen Vek re wan ee or ae veg eo a ire ears De et et hee 





MINIMUM CONTRIBUTIONS 






[-] Supporting Member $1.00 
[_] Active Member $3.00 
[-] Sponsoring Member $25.00 






Democratic Republican Independent Voter Education 
MEMBERSHIP APPLICATION 


I, the undersigned, being the wife of a member of the Inter- 
national Brotherhood of Teamsters, Chauffeurs, Warehousemen 
and Helpers, do hereby voluntarily apply for membership in 


DRIVE, to the general fund of which I agree to contribute the 
sum of $1.00. 


I fully understand that my contribution can be used solely for 
political purposes, such as the election of candidates favorable 
to organized labor and making donations to such candidates. 


ated (isso. day of 
ECAR 1 2g = pete fe) Gee tryed eneeip Lane CoP nae eeaa Reactant ne arses brcereat A ake 
BN tie APTN fo OS Se argc tans ee lea eae Ey cases eae ge Nee eee naee vas 
ROGVGS Se is eae ase Ee Ac Bere tema en De REA Mined A ncn Spe 
Cy hy gta ipsLGk SooRe Stee, Soke Sis Ba Siege aa Eat yd are ee ae 5 os eee tea Beet 
HISPANICS, UNAMO: 4h cos eeice oh 4. ee 
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Joint Council 7 Labor-Management Minute 


(Continued from Page 2) 


that no employee will report before 8 a.m. unless he has 
signed list that he would be willing to work overtime in 


excess of one hour. 


Pesition of Parties: Company claims under Article 25, 
Section 3 and 6, employees can be required to work one 
hour terminal overtime prior to 8 a.m. instead of after 
5 p.m. even though they have not signed the overtime 
list, The union claims the decision in LD 451 precludes 
this. Decision LD 451 reads ‘‘that the employer has a 
right to call an employee in prior to his shift if the em- 
ployee is paid cvertime in addition to his eight hour 
guarantee and if the employee is agreeable to working 
more than one hour terminal overtime.” 


Result: 


Motion passed that the union retract the bulletin and 


that employees can be required to work one hour ter- 
minal overtime prior to their regular starting time. 
Respectfully submitted, 
JOHN BEHNER, Employer Secretary 


MINUTES 
JOINT COUNCIL 7 LABOR-MANAGEMENT COMMITTEE 


ROLL CALL: 
Jerry Beatty 
Leo Malone 
Jim Rourke 
Jack Sweeney 
Jim Parkerson 
Leon Ardzrooni 
CASES 
LD 514 
and Bruno. 
Result: 


June 21, 1962 


Ted Slauson 
Harry Scherer 
Robert Douglas 
Ralph Close 
John Behner 


Local 70 vs Atlas Freight Lines. Discharge of Botelho 


Motion deadlocked that the men be returned to work 


with back pay and full seniority. 


LD 515 
Result: 


Local 70 vs Jacobson Hi-Lift, Discharge of DeCruz. 
Motion passed that this case is improperly before this 


Committee and the parties are to follow the procedure 


outlined in their contract. 


LD 485 -Local 315 vs Thompsen Bros. 


Result: Withdrawn. 
LD 243, 


Result: 


277, 415, 483, 502 involving Article 3, Section 8. 
Motion passed that all cases under Article 3, Section 8, 


are postponed until July 26, 1962. 


LD 488, 


Result: Postponed. 


507, 478, 492, 508, 509, 510, 511, 512, 513, 516. 


Final list of approved arbitrators selected by the grievance 


panel are as follows: 











Chiet Kagel 
Durham Kidner 
Hoffman Koven 
Ross 
Respectfully submitted, — 
JOHN BEHNER, Employer Secretary 
Ot YA 2S £7 I OAT A 2G ME GRAM AD GE EP PO z LD EY EF ED BE 
MEMBERS SUSPENDED FOR NON-PAYMENT 


OF DUES — JUNE I, 1962 


FOR MARCH, APRIL and MAY, 1962 


383-3 BILLINGSLEY, Fred 


~BA—75048 BUNYARD, Troy E. 


BA—75018 EASTON, Edward 
Q—76592 HARAUGHTY, Murel 
BD—32969 LANKSTER, Roy R. 
BD—32927 MELLO, Frank J. Jr. 
BD—32989 RODRIGUES, Ralph 
BE—85832 SALA, Raymond A. 
BB—92474 SARMENTO, John G. 


BA—62393 SAUNDERS, Theron A. 


BD—33105 SCOTT, Charles L. 


BD—32819 TACHIERA, Garry M. 


BA—75116 TURNEY, Marvin G. 





The best Union Treasury is in 


the members pocket. 
*  k OR 


East Bay Dray. 
. LASME 
Powell Bros, 
West Welding Supply 
William Const. 

Joe Cunha 
Crescent 
S. L. Hall 
Brown Dray 
Son of Member 
Safe Transp. 
Robertson Dray, 


DE SD SO LD SE PP ET HE EG LT EY EY GD LB SS EE OY AE EP GED BE Lt ED DP AEP OD IY IE GE LD BP DD PE TD OS OD ED TP OE GP TD 


The old farmer, home from a 


visit to the city, told the local 
reporter: ‘‘It seems the closer 
Every man who knows how to| people live together the farther 


read has it in his power to mag-| friends are apart.” 


nify himself, to multiply the 


--| ways in which he exists, to make 


his life full, significant and in- 
teresting—Aldous Huxley. 


* * € 


Mosquitos don’t wait for an 
invitation; they bore right in. 





{ 


RANK AND FILER 





g|THE TRADING POST 


(EDITOR'S NOTE: This "Trading 
Post" column is conducted as a free 
service to members of Local 70. Any 
member with articles to sell or trade, 
or who desires to buy something, can 
obtain a no-cost want-ad by writing 
the Editor. Full information regarding 
your name, address and telephone 
number, and details as to the article 
must be furnished and signed by the 
person wishing the service. Please 


type _or print.) 
FOR RENT 

VACATION PLACE 
SANTA CRUZ BEACH 

Apartments, furnished $45.00 
per week, two blocks from 
beach. Excellent for family va- 
cation. Call NE 8-5939. 


FOR SALE 


1946 Paul Motor Scooter. Air 
cooled 71% horse engine. New 
equip. Price $50.00. Marion 
Hixon, 15434 Dermody Ave., San 
Lorenzo, Calif. BR. 6-4889. 

Knitting machine, Knitking 
4500 like new. Carrying case, 
instruction lessons included. 
Adso table for same. $125.00 
cash, Call Mrs. J. Calia, DE 
3-0795 or write to 131 Ney St., 
San Francisco 12, California. 


12 Gauge shot shell loading 
outfit. Call KE 4-8732. 














Do you know of some one who 
wants to be a baby sitter. If — 
so, tell them to place an ad 
here. 


BLOGD BANK 
DONATED 


Valgene D. White 
Richard McCord 


Lue McCord 

TAKEN OUT 
Louis Prentice. ........ ELD ES 
Naida Kinne.- |. ...., 12 pts. 
David Miguel, son... 4 pts. 
Margaret Schaaphok 1 pt. 
Priscilla Lee ..... ..... 3 pts. 
Leo: Vargas oi see age 2 pts 
Todd Williams ..... .... 4 pts 
Ross Edwards ........ 2 pts. 
Alfred A. Miller ......... 2 pts. 








Saving money isn’t a_chal- 
lenge. It’s an out-and-out vic- — 
tory. 

e 


DON'T BUY LIST 


These products made by com- 
panies which through their anti- 
union attitudes have proved 
they don’t deserve union dol- 
lars. Don’t buy ... O’Sullivan 
Heels . . Camei, Winston, Sa- 
jem and Cavalier cigarettes ... 
Sewell, Siegel (HIS) and Curlee 
suits and sport jackets 
Wings shirts . . . Kaynee boys- 
wear . , . hair products made 
by the Alberto-Culver Co. ... 
Kohler Plumbing products .. . 
Proctor electrical appliances . . . 
Hanes knitwear . . , Chambers 
and Magic-Chef stoves. ‘ 
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